Instructions for: 14-to-24+ year olds

taIent@depot

It’s Time To Find Your Path and
Make Your Contribution to the World

(They key to your path of least resistance to success is hidden inside of you)

Delight and What You're
fullness, but

Satisfaction but [ Good At
no positive
world impact
What
You Love
What The
Comfortable Excitement but World Needs
) a sense of
l;ut feti!lng A What Y.ou Can
or emptiness Get Paid For

Find Your Reason For Being
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The steps below will help you leverage
your own Talent Depot profile to discover
what is uniquely great about you and then

build a powerful network of people who

will appreciate you for who you are and
what you are capable of. Once this
network of people is in place the sky is the
limit to what you can accomplish together.

GAME PLAN

Step 1 - Learn to see the best in yourself and others
Step 2 - Discover where you have the most potential to grow and thrive

BONUS

Learn how you are 1in 33 million
Learn where to apply the best that is within you to the world of work

HSCI, LLC Copyright (2019) - SDI 2



HSCI, LLC

"Before | can tell my life what | want to do with it, | must listen to my life telling me who |

Parker Palmer

"If you plan on being anything less than you are capable of being, you will probably be
unhappy all the days of your life."

Abraham Maslow
"The good news is that in your talents you already have within you what you need to

become your best self and achieve in several different careers.You greatest talents are
simply waiting to be discovered. It needs to be uncovered rather than discovered."

StrengthsQuest

"Our deepest fear is not that we are inadequate. Our deepest fear is that we are
powerful beyond measure. It is our light, not our darkness that most frightens us.VWe ask
ourselves,VWho am | to be brilliant, gorgeous, talented, and fabulous? Actually, who are
you not to be?! You are a child of God.Your playing small does not serve the world.There
is nothing enlightened about shrinking so that other people will not feel insecure around
you.We are all meant to shine, as children do.VVe were born to make manifest the glory
of God that is within us. It is not just in some of us; it is in everyone and as we let our
own light shine, we unconsciously give others permission to do the same.As we are
liberated from our own fear, our presence automatically liberates others.”

Marianne Williamson
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Assessments
Overview

Talent Depot leverages results from three
assessments created by renowned psychologists
from three prestigious U.S. universities.

& JOHNS
HOPKINS

UNIVERSITY

UNIVERSITY JOF
William Marston Donald Clifton John Holland Ne ras

These assessments have helped over 100 million Lincoln
people discover the best that is within them, and

where the best that is within them can be applied to

make them shine and prosper in the world of work.

HSCI, LLC
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Learn to see the best in yourself and others

* Create a profile in Talent Depot (https://talentdepot.org/create_account free).
* Be sure to activate your account. Look in your SPAM folder of the email you used to register.
* From the homepage (Talentdepot.org), Log In on the top right corner

Create New Account
LOGIN INFORMATION
talent@depot Login~ Q

Members Login
Find Your Talent Matches, Your Path, an(ikaiees

Password

[Kelell\}

Optimized for Google Chrome
Forgot Password
Not a member?  Create a profile

See which athletes, entertainers, and industry p

(then use the answer to refine your path for your future and get discoverg

n 2019 % Birthday

Talent Depot Rep Code (if applicable)

By clicking Create Account, you agree to our Terms and Pri

[ v mota rober
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https://talentdepot.org/create_account_free
Talentdepot.org

* Once you are logged in... Click ‘My Dashboard on the left.

M

Shae Taylor

Start Here - Build Your Profile

My Dashboard
Shae Taylor (B
My Contacts Male

Heroes most like me

Look for this section

My Leaming Center

PERSONAL INFO
1.SETUP/EDIT YOUR PERSONAL INFO

v B
T A

PROFILE PICTURE Edit Picture

GENDER
® Male O Female

HSCI, LLC

talent G depot

coo
Q 000
ooo

2. VIEW RESULTS

Talent Depot solutions get activated as you complete the Self-Discovery (SD)
Accelerator.
Click here to get started.

FOR YOUR RESULTS CLICK ICONS BELOW

®E B

Reports: Style - Strengths - Fit
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Start by Building Your Intelligent Digital Business Card

— Add a profile picture, define gender - state - generation
— Add the name of the organization you work for or school you attend
— Add a job title, organization logo, and website link
— Click ‘SAVE CHANGES’

My Dashboard
(Build Business Card / Give Advice

talentﬁ‘;\depot

Shae Taylor

Shae Taylor

Sports Tech & Social Entrepreneur
- o ‘ Founder/CEO - Talent Depot
aenee

p—

See my career development opportunities v

TR YOUR BERSOAL RO BELOW T BUALD R BUSIESS CARD AAO START
SHAING VOUR AOVCE

1 SETUP/EDIT YOUR PERSONAL INFO

JFOR YOUR RESULTS CLICK ICONS BELOW

e s

epors: S Serenges.

v

Shae Taylor
Style: DIC @
D Driven - Doar

Discover My Abilities & Interasts

&

talent Gy depot. o .
T When finished with all Example Business Card

Questions? info@talentdepot.org click ‘Save Changes’

HSCl, LLC Copyright (2019) - SDI 7



NEXT 2

* Go to the ‘Start Here - Build Your Profile’ tab (Step 1)

* Complete the steps listed on the right

)

] Shae Taylor

© Start Here - Build Your Profile

01. DISC

© My Dashboard

© My Confacts

© Heroes most like me

@ My Leaming Center

HSCI, LLC

Build Your

To activate the power of Tale

Shae Taylor (F

talentGO depot

le: Self-Discovery (SD) Accelerator

pot (i.e. to access custom personal development, career planning, and team building tools), complete the sf

STEP 1: DISC®
Watch this intro video.

Purchase your assessment (adults 18+, teens 13-17, kids 6-12).

Once you have an access co
Enter your results below.

My Style is:

UPLOAD RESULTS @

& Choose File | No file chosen

Shae-Taylor_DISC_Concise

Note: if you already found your talent matches, it’s the

same survey so just enter and upload your results.

Copyright (2019) - SDI

Steps:

O Watch the Intro Video

O Take the DISC assessment (If you

don’t have a code you will need to
buy one that matches your age. If you
are part of a group that asked you to
complete a profile please contact the
person who invited you to complete
your profile and ask them how to
retrieve your code.)

U Read thru your DISC result
summary report

U Enter your ‘Style’ result here in
Talent Depot: (e.g., D/C)

U Upload your DISC summary report
into your Talent Depot profile

U Save your work in Talent Depot at
the bottom of the page



* Here are the basics you need to know about D, |, S, C, L
* ‘L’ is right in the middle, and it means a level mix of all of them (D, I, S, and C)

William Marston
(1893-1947)

Physiological Psychologist— Harvard University
(DISC: Measures Style)

- Created first lie detector prototype (systolic blood
pressure test creator used by FBI)
- Emotions of Normal People, author
- Universal Studios Consultant
- Advocate for women's exceptional capacities
- Created Wonder Woman Character

50 million+completers of assessment

People-oriented

DISCIS THE OFFICIAL LANGUAGE OF NUMEROUS NCAA SPORTS TEAMS:

DISC assessments are an important resource that some schools and conference offices use to help their student-athletes, coaches and administrators learn more about their
behavioral styles and how their individual styles come together in a team environment. The Profile DISC assessment aids participants, regardless of their role or title, with
understanding their individual behavioral styles and preferences in relation to those with whom they interact most often. This assessment provides a common language when
addressing these topics and methods to better relate to others. It also provides additional strategies to build more effective relationships within the workplace and athletic
setting. DISC Behavioral Assessments - NCAA.org

HSCI, LLC Copyright (2019) - SDI


https://www.ncaa.org/sports/2015/2/23/disc-behavioral-assessments.aspx
https://www.ncaa.org/sports/2015/2/23/disc-behavioral-assessments.aspx

F(.D
ICSTATE

Kansas State University.

AlM

o

TEXAS A&M

UNIVERSITY

B0

HSCI, LLC

2)

3)

The DISC program is an effective interpersonal skill development tool

that has been successfully used in Kansas State University classrooms
to prepare students to work and communicate more effectively with

colleagues and clients (Russell, 1994),

The College of Engineering at Texas & M University has successfully
used the DISC Instrument as a pedagogical tool for enhancing
leadership training, and teaming skills, like cooperation and
communication (Algert, Watson, 2006), and

DISC has been proven to help identify a team's strong and weak points,
and thereby improves the quality of managerial decision making
concerning the setting up and development of effective organizational

teams (Suman, 2009).

The National Collegiate Athletic Association (NCAA) is promoting the
use of DISC with coaches, administrators, and student-athletes to aid
them in understanding their individual behavioral styles and
preferences in relation to those with whom they conduct business.
According to the NCAA this assessment provides an overview of
individual behavioral styles and preferences, a common language when
addressing these topics and methods to better relate to others. It also
provides additional strategies to build more effective relationships
within the workplace and athletic setting. Adoption of the assessment
is in large part due to the number of studies performed like this one by
Stacey Christy of the Virginia Polytechnic Institute and State

University that focuses on DISC assessment Impact on Communication
and Understanding of Self and Team.

Employers want employees with

the following abilities: soft-skills,

decision making, collaboration,
innovation, adaptability,

accountability, and discernment.

BOISE STATE
UNIVERSITY

Roughly 70% of the Fortune 500 companies use the DISC
assessment. Some of the companies that have consistently
been on the Fortune 500 list that are known for using DISC

include Exxon Mobile, General Electric, Chevron and

Walmart. Locally Simplot has been known to use DISC to

train its leaders.

Walmart

Save money. Live better.

Ex¢tonMobil

Chevron Rank #1
S514 Billion
In Annual

‘ Revenue

Copyright (2019) - SDI 10


http://scholar.lib.vt.edu/ejournals/JVME/V21-2/russell.html
http://journals.psu.edu/wepan/article/viewFile/58164/57852
http://academicpublishingplatforms.com/article.php?journal=PIEB&number=3&article=67
http://www.ncaa.org/disc-behavioral-assessments
https://pdfs.semanticscholar.org/6178/aaa8dc0268c2b2d0beaab217642120b0eae9.pdf
https://pdfs.semanticscholar.org/6178/aaa8dc0268c2b2d0beaab217642120b0eae9.pdf

* See which of our industry pros are most like you
* Complete the steps listed on the right

HSCI, LLC

Shae Taylor

Clay

| syreorc |
Sports Inustry Professionst
Former Asst. Coacn - Los Angeles Lakers (8y1s)

Worked for Warriors, Cavs, Magic, Kings, Homess
Gen BB: Arkansas/Minnesow/Caiifornia

&

talent G depot

QEB®

tes and Industry Pros most like you

&

Pickett

[Syeor -
Former Quarterback
NFL_ Canada, Washington Musices

Insurance Agent
Gen X Idana/Washington

Message

am:

See All Presented b

- @ .  takshep

(oo ]

Serial Saftware Entrepreneur
Raised capaal from W Gates/jeff Bezos
CEQ - Altura Ventures
Gen B2 Californa

t B

Copyright (2019) - SDI

Steps:

O Go to the tab ‘Athletes,
Entertainers, and Industry Pros most
like me’

O Learn about the industry pros most
like you. These are the industry pros
with a ‘style’ most like yours. To learn
what that ‘style’ is click the ‘More’
button by one of their profiles (note:
this info will be the same for all the
pros listed here). Next, see where
each industry pro has been and what
they have accomplished using this
‘Style’ of theirs that matches yours.

U Continue to learn from these
industry pros throughout your life by
clicking each industry pro’s icons to
access their online classrooms,
books, ask them questions, etc.

Note: This section will not populate
with any industry pros if:

1)  You have not completed the
previous slide properly,

2) If we don’t have any industry
pros in the system yet that match
your ‘style’ traits. In that case,
stay tuned as we will be adding
more and more industry pros into
the future.
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* Go to the ‘My Learning Center — 01. My Style’ tab
* Complete the steps listed on the right

Steps:

Shae Taylor Q Study the contents within the

v

talent@rdepolt ‘DISC’ sub-tab. Pay attention to
where the star is on the brain
image... it is tied to your DISC result
and shows you what part of your

@ Start Here - Build Your Profile

© My Dashboard

Shae Taylor )
© My Contacis . ' brain is driving your style the most.
Generation (X) (Born: 1965-1980) (1) Hover over the icons to see more
= e - . descriptions for the different styles of
© My Learing Center f 33607 people you will interact with as you
DISC  First Impressions go throughout life (e.g., learns by,
type of person, interests) .
My Style
DISC (1)

U Study the contents within the ‘First
LLE Impressions’ sub-tab. Notice your
CEREBRAL LEFT CHALLENGg lead DISC result style (e.g., D) and

B VIEWREPORT | Q Dominant / Cautious

LEARNSBY (1)
TYPE OF PERSON (1)
INTERESTS (1)

how it is impacted by just meeting
other people with other styles
different then yours. Be sure to study
more about your unique style by
selecting from the dropdowns on the
right.

HSCl, LLC Copyright (2019) - SDI 12



Discover where you have the most potential to grow and thrive

* Go to the ‘Start Here — Build Your Profile’ tab (Step 2)
* Complete the steps listed on the right
* Click ‘Save Changes’

talentGOdepot

O Shae Taylor

i
EL LT 1]

Build Your Profile

To activate the power of your Talent Depot fe. o access custom personal development, career pianning, and tearm buiding tooks|, complete the steps that follow:

My Strengths Finder results are:

HSCl, LLC Copyright (2019) - SDI

Steps:

U Watch the Intro Video

0 Take the StrengthsFinder

assessment (If you are part of a group that
asked you to complete a profile, please
contact the person who invited you to
complete your profile and ask them how to
retrieve your code.

U Read thru your StrengthsFinder
result summary report

U Enter your result here in Talent
Depot (e.g., Futuristic)

U Upload your StrengthsFinder
results report into your Talent Depot
profile.

U Save your work in Talent Depot at
the bottom of the page.

13



* CAUTION: Not one person ever studied by Gallup (the creators of
StrengthsFinder) has been found to have world-class potential talent in all

three categories (Doers, Communicators, Thinkers). Yet, there is a persistent

expectation and push by educators [ managers, using education and training, to instill all three
on people. This step will teach you how to honor your talents and the ‘Growth Mindset’ in a way

that is healthy for you and your future.

Nebiaska

Lincoln

Donald O. Clifton
(1924-2003)

Educational Psychologist— U. of Nebraska
(StrengthsFinder— Measures Strengths)

- Former Educational Psychology professor
University of Nebraska
- Gallup interviewed 1.7 million successful working
professionals to analyze their talents.

- Created a language to explain what'’s right with
people that helps the world stop thinking
solely about what is wrong with people and how
to fix them.

- WWII Veteran

HSCI, LLC

Strengths Domains
Teams should be wel-rounded precisely because we, as individuals, are not.

Influencing

Activator, Command, Communication,
Competition, Maximizer,
Self-Assurance, Significance, WOO

How an individual moves others to action
Interpersonal strengths that enable a person
to impact or influence others in powerful ways
by taking charge, speaking up, and
making sure ideas are heard,
inside and outside a group.

DOERS

Relationship
Building

Executing

Achiever, Arranger, Belief,
Consistency, Deliberative,

Adaptability, Connectedness,
Developer, Empathy, Harmony,
Includer, Individualization,
Positivity, Relator

COMMUNICATORS

Discipline, Focus,
Responsibility, Restorative

How a person builds connections
with others, including interpersonal
bonding, forming deeply
meaningful and close personal
relationships. In teams, these
themes are the "essential glue that
holds a team together,” creating
groups that are greater than the,
sum of their parts.

What pushes an individual towards
results. Motivational strengths that

THINKERS

generate and focus energy to
achieve and accomplish a lot, for
themselves and their teams.

How a person analyzes
the world. Strengths of

perception, organization, and
information processing that produce
lifelong learners and help teams make better
decisions. They help us focus on what could be,
stretching our thinking for the future.

Analytical, Context, Futuristic, Ideation,

Input, Intellection, Learner, Strategic
Strategic
Thinking

Copyright (2019) - SDI 14



Wondering if your RAW talents really matter to your success and happiness?

Over 26 million people have taken StrengthsFinder

* Universities Onboard and Student Benefits: More than 1,000 educational institutions use the assessment and know
that a positive, strength-based approach to student development increases engagement, improves wellbeing, fosters greater academic
achievement, and creates an exceptional campus culture.

Examples of Institutions that use StrengthsFinder are

& HARVARD * Cornell University « Clemson University
* Harvard University * Columbia University
* New York University (NYU) « Dartmouth College
) Stanford * Princeton University * George Mason University
* Stanford Unlfver:sny * Indiana University Bloomington
* Universit Chi ; i
PRINCETON Iversity ot Lhicago * The University of Oxford
w UNIVERSITY * University of Houston * Texas A&M University
* University of Nebraska-Lincoln « University of Cincinnati
* University of Pennsylvania * University of Colorado Boulder

2‘ Cornell University.

* Wake Forest University
* Yale University

- Workplace Benefits: Gallup research proves that people succeed when they focus on what they do best. When they identify
their talents and develop them into strengths, people are more productive (21% higher), perform better (22% higher profitability), and
are more engaged (37% less absenteeism and employee turnover, 48% fewer safety incidents, and 41% fewer product defects).
Gallup's Clifton StrengthsFinder assessment is a critical step in helping people identify their talents. Clifton StrengthsFinder results give
people a way to discuss and develop their unique combination of skills, talents, and knowledge -- also known as strengths. These
companies have been known to use this assessment:

) e wLETT facebook Acron o

Procter&Gamble

HSCI, LLC Copyright (2019) - SDI 15


http://www.gallup.com/services/193427/strengths-meta-analysis-2015.aspx?utm_source=gsc&utm_campaign=201612homepagetest&utm_medium=ourdatabutton
http://www.gallup.com/services/193427/strengths-meta-analysis-2015.aspx?utm_source=gsc&utm_campaign=201612homepagetest&utm_medium=ourdatabutton
http://www.gallup.com/services/193427/strengths-meta-analysis-2015.aspx?utm_source=gsc&utm_campaign=201612homepagetest&utm_medium=ourdatabutton
http://www.gallup.com/services/193427/strengths-meta-analysis-2015.aspx?utm_source=gsc&utm_campaign=201612homepagetest&utm_medium=ourdatabutton
http://www.gallup.com/services/193427/strengths-meta-analysis-2015.aspx?utm_source=gsc&utm_campaign=201612homepagetest&utm_medium=ourdatabutton

* You are 1in 33 million because of the unique combination of your top 5
StrengthsFinder themes. When it comes to your raw talent gifting based
on your top 5 there might only be 245 people like you on the entire planet.



* Every person’s talents are RAW and can be developed with intentional effort. Because life is
short, and time is valuable, use your ‘Growth Mindset’ to focus on your Top 5 and 11 talents.
Don’t try to convert your lesser talents into strengths! Find people who are naturally good at
those areas and learn to work with them.

 Optional DEEP DIVE - Complete the steps listed on the right to find where to use and how to
develop your top 5 and 11 talents (learn how this section works and study it for 20 minutes, but
realize this will require lifelong learning, trial and error). This section can be a new Siri for you
when you have questions about your talents beyond what the ‘Basic View’ provides in your
business card.

Snae Toer talenté'{\,dep'i’t

© Start Here - Build Your Profile

© My Dashboard

© My Confacts

Shae Taylor (9

Male

eneration (X) (Born: 1965-1980) (i)

@ Heroes most like me

© My Leaming Cenier

My Top 5 My Top 11

My Strengths

CLIFTON STRENGTHSFINDER (i |
Domains of Leadership Strength (Top 5)

Achiever Activator Adaptability

Arranger Command Connectedness

Communication Developer

CLEEO~reYIE

Consistency/Faimess

| Belief
Competition Empathy

Maximizer

[OF 'S N A BN

Self-Assurance

Harmony

Deliberative
Includer

Discipline ) o
Individualization

Focus Significance -
Positivity
| Responsibility ‘Woo

ChAhEXO~PIYIE

Restorative

Relatar

Analyti

Contex:

Futuristle:

©n
|deatio
®n

Input

Intellecgo:

Leame

Sirateg

HSCl, LLC Copyright (2019) - SDI

E]

Steps:

Q Click into the ‘My Learning Center -
02. My Strengths’ tab

Q Click into the ‘My Top 5’ sub-tab

O Study the contents within the ’My
Top 5’ tab. Click into any of the icons
within your top 5 strengths to learn
more about what they mean, how to
manage them, how to develop them,
and how to use them to achieve your
greatest potential into the future.

U dlick into the ‘My Top 11’ sub-tab
and learn about your other talent

themes.

0 Remember, these are areas for

potential growth that you must
develop with focused effort and
training. Look to identify educational
and work opportunities where you
can use these talents on a day-to-day
basis.

O Stay away from having to use your
bottom 23 talents on a regular basis.
It will drain you and you won’t excel
compared to others. You would be
better off to partner with others who
thrive in those talents.

17



R

* Go to the ‘Start Here — Build Your Profile’ tab (Step 3)
* Complete the steps listed on the right
* Click ‘Save Changes’

fw.‘}'- Shae Taylor Y
a talent GO depot

@ Start Here - Build Your Profile

Shae Taylor 3

Build Your Profile: Self-Discovery (SD) Accelerator

To activate the pevrer of your Talent Depot {i.e. to access custom personl development, career planning, and team buiding tools), complete the steps that follow:

STEP 3: SELF-DIRECTED SEARCH®
© My Dashboard Watch this infra video.
Purchase your assessment (10+ year olds).

Enter your results below.

Self-Directed Search (SDS)

e
© My Leaming Center

List your SDS Summary Scores:
R- - A~ 5- E-
UPLOAD RESULTS ©

& Choose Fie | No fie chosen

My_Results3

Once you have an sccess code, follow the instructions in the purchase email, or click here to take the assessment (Select ‘Group Account if you were provided 3 ‘Group IDY and ‘Password'.

HSCI, LLC Copyright (2019) - SDI

Learn where to apply the best that is within you to the world of work

Steps:

O Watch the Intro Video

U Take the Self-Directed Search
assessment (If you don’t have a code you
will need to buy one. If you are part of a
group that asked you to complete a
profile please contact the person who
invited you to complete your profile and
ask them how to retrieve your code.)

O Read thru your Self-Directed Search
result summary report

Q Enter your letter code result here in
your Talent Depot profile (e.g., C, S, E)

Q Enter your SDS Summary scores (e.g., R
=5 |_25;A_34!S_217 E_1O’C_4O)

U Upload your Self-Directed Search result
summary report into Talent Depot profile

O Save your work in Talent Depot at the
bottom of the page

18



Here are the basics you need to know about Self-Directed Search

Self-Directed Search (Measure your FIT)

JOHNS
HOPKINS

UNIVERSITY

John Holland
(1919-2008)

Vocational/Counseling Psychologist — U. Of
Minnesota (Self-Directed Search: Measures Fit)

- Former Sociology professor Johns Hopkins University
- Veteran's Administration Psychiatric Hospital,
- National Merit Scholarship Corporation,
- American College Testing Program (ACT),
- RIASEC is the backbone of Fed governments
O*NET system that tracks the world of
work in the U.S.

35 Million completers of assessment (Holland Codes)

REALISTIC

Holland Hexagon

With countless career opportunities, John Holland’s
Model of Occupational Themes organizes interest
areas to help you find compatible work environments.
Are you realistic, investigative, artistic, social,
enterprising or conventional? |

SOCIAL

Your answer (your job FIT) is presented in a series of codes.
For example, C, S, E.

C — Conventional
S —Social

HSCI, LLC

E - Enterprising

Copyright (2019) - SDI 19


https://en.wikipedia.org/wiki/John_L._Holland

These organizations and many more use Self-Directed Search

e UNIVERSITY
#OKLAHOMA

UCONN

UNIVERSITY OF CONNECTICUT

ubox

PURDUE

UNIVERSITY OF

. U.S. DEPARTMENT OF LABOR

TEMPLE ‘?H BALL STATE

UNIVERSITY
UNIVERSITY \/

ORD

* High School students that used Self-Directed Search, reported feeling more satisfied with their current
occupational choice, were considering more alternatives than the control group, and reported less need to
see a counselor immediately (Zener, Schnuelle, 1976);

* College students that used Self-Directed Search showed a greater frequency of career exploratory
behavior and an increased number of occupations being considered (Dozier et al., 2015).

Holland Codes for
University of Missouri Majors

RESOURCES
Agric

RE)
Enlnmalcgy (IRS)

‘ood Science & Nutrition (SEI)
Ceneral Agrc ulture (RIS)
Hcm itur re(ms)

tel & Restaurant Mgmt. (ESR)
Prant Patho\agy(\RS]
P\anl 5< ences (ms)

gy (IES)

Anthropology (IRE)

At History & Archaeology (EAS/IRE)
Biological Sci. (IRE)

Chemistry (IRE)

HSCI, LLC

COLLEGE OF BUSINESS
Business Administration (ESC)
Business Ad inar

ince & Banking (ESR)

intl. Business (ESR)
ion: Mgnt (ESR)

: Real Estate (ESR)
(ESR]

COLLEGE OF EDUCATION

Early Childhood Education (SEC)

Educational Studies (SEC)
Curriculum & Instruction, Interdepartmental,
Practical Arts & Voc-Tech Educ, Special Educ.

Elementary Education (SEC)

Elementary Education: School Art (ASE); School
Music (AES)

Practical Arts & Vocational Technical Education
(RIE)

Secondary Education (SAE/ASE)

ArtEduc, Behavioral Science, Biology, Chemistry,

Earth Science, French, Gen. Science, German,

Accountancy (CRS)

SCHOOL OF FINE ARTS
t (AEI)

Music (AST)
Theatre (ASE)

Clinical Laboratory Sclences: Cytotechnology (ICR)
Comm. Science & Disorders (SAl)

Nuclear Medicine (RIS)

Occupational Therapy (SRE)

Physical Therapy (SIE)

Radiography (RIS)

Respiratory Therapy (SIR)

SCHOOL OF JOURNALISM
Journalism (EAS)

Copyright (2019) - SDI


https://sites.temple.edu/careercentercontent/2018/08/02/onet-online-career-exploration-and-job-search/
https://www.ou.edu/cas/psychology/career-exploration
https://www.bsu.edu/about/administrativeoffices/careercenter/tools-resources
https://www.dol.gov/agencies/eta/onet
https://tme.uconn.edu/explore-careers/
https://www.krannert.purdue.edu/faculty/campionm/Understanding_Work_Using.pdf
https://futureskills.pearson.com/research/assets/pdfs/technical-report.pdf
http://psycnet.apa.org/psycinfo/1976-26865-001
http://journals.sagepub.com/doi/abs/10.1177/1069072714535020
file:///C:/Users/stayl/Desktop/DTOP/Demo%20docs/Current/Holland_Code_Missouri%20University%20Majors.pdf

* Go to the ‘Start Here - Build Your Profile’ tab (Step 5)
* Complete the steps listed on the right
* Click ‘Save Changes’

Steps:

Q Click into ‘Industries of Interest’

Shae Taylor 4 tab (St
: talentGhdepot SRS

@ Start Here - Buil Your Profile

0 Select ONLY the four (4)
industries that interest you the
. most, from the list and then click

04. Miscellaneous Assessments Generation (X) (Bom: 1985-1880) (1) (Save)
daho

Caldwel

-

0. MISC

(= BT THRTS 2 Shae Taylor =)
03. Seli-Direcied Search

05. Causes of Interest ﬁ El . . .
07. Joss of nterest U To discover where this list came

08. Work History Build Your Profile: Self-Discovery (SD) Accelerator from you can click into where it says
09. Education History To activate the power of your Talent Depot (i e. to sccess custom personal development, career planning, and team buiding tools), complete the steps that follow: ‘Where does this list come from’

10. My Profile URL and Links

STEP 5: INDUSTRIES OF INTEREST
©@ My Dashboard Select the four (4) industries that interest you the most, from the list below (where does this list come from, and where are the strongest job markets for these industries?);
To select options from the same list Hold Control on a PC and Command on a Mac.

U If you are curious as to the
strongest job markets in the U.S. for
YOUR INDUSTRIES OF INTEREST SELECTIONS: . . . . .
@ Heroes most ke me EDUCATIONAL SERVICES TION MANAGEMENT OF COMPANIES AND ENTERFRISES PIlOFES? 1Al these lndUStrles CIICk Into Where lt
Educational Services i L Management of Companies and Enterprises SERVICE. .
o Ml NAICS 81 ; NAICS 55 - Poisenst 3 SAYS, ‘Where are the strongest job

MNAICS 54 . o
markets for these industries?’

© My Contacts

Goods-Producing Industries
NATURAL RESOURCES AND MINING
Agriculture, Forestry, Fishing and Hunting (0}

U If you are from outside of the
United States, still select the

industries of interest to you and
ity then do a Google search to try to
SR . identify the strongest job markets
as it relates to your country.

Mining, Guarrying, and 0il and Gas Extraction ()

Choose options Choose options

U Save your work in Talent Depot at

the bottom of the page
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* Go to the ‘Start Here - Build Your Profile’ tab (Step 6)
* Complete the steps listed on the right
* Click ‘Save Changes’

Shae Taylor talent@depot

@ Siart Here - Build Your Profile

U Click into ‘Causes of Interest’ tab
- . (Step 6)

02. Strength=Finder - % Shae Taylor (3
03. Selt Directed Search . .

4. Miscellaneous Assessments Generation (¥) (Born: 1965-1880) (1) U Select ONLY the four (4) causes

[LELL

Caldwel that interest you the most, from the
o list and then click ‘Save’.

05. Industries of Interest

07. Jobs of Interest
8. Work Histary Build Your Profile: Self-Discovery (SD) Accelerator
0. Education History To activate the power of your Talent Depot (ie. to access custom personal development, career planning, and team building tools), complete the steps that follow: D TO dlSCOVer Where th |S |ISt came

10. My Profile URL and Links from you can click into where it says
STEP 6: CAUSES OF INTEREST

‘ q A= 17 ,
© My Dashboard Select the four (4) causes that interest you the most, from the list below (where is this list from?): where is this list from?
To select multiple options from the same list Hold Conirol on a PC and Command on a Mac.

©@ My Contacts .
U Save your work in Talent Depot

EDUCATION HUMAN SERVICES at the bottom of the page
Youth Education Programs and Services Youth Development, Shetter, and Crisis Services

" o YOUR CAUSES OF INTEREST SELECTIONS:
@ Heroes most like me

© My Leaming Center

Animals @ Arts, Culture, Humanities Community D«

Choose options - Choose options - Choose options -
Education gy Environment Health ()
‘Youth Education Frograms at = Choose options - Choose options -

Human Services g International Human and Ciil Rights @
‘Youth Development, Shelter, - Develnememand Relief Saru - Choose oE:ions -
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* Go to the ‘Start Here — Build Your Profile’ tab (Step 7)
* Complete the steps listed on the right
* Click ‘Save Changes’

A

| Shae Taylor

, The Self-Directed Search code you entered in alent@depot
© StartHere - Buid Your Profie Slide 13 will appear here for your reference (e.g.,

G, S, E). You will need it when you click into the
link that says ‘here’ to browse O*NET based on
your specific SDS code. At that site enter your
code.

O7. Jobs of Interast

Build Your Profile: Self-Discodgry (SD) Accelerator

= custom personal development, cared

r Seff-Directed Search resu

d your O*NET Values {e.g.. I, A, Rel) is: I, A, Rec

To activate the power of your Talent Depot (i.e. to accl glanning, and team building tools), complete the steps that follow:

STEP 7: JOBS OF INTEREST (CLICK HER
© My Dashboard Find information to complete the sections below, by entering
{e.g.. C. 5. E; or just part of it [C. 5] to see more options

© My Contacts As a reference, your SDS or Interest Code (e.g.. C, 5. E) i

@ Heroes most like me
Job Zone 1

© My Leaming Center {Requirement: Mo High School Diploma)

JOB OF INTEREST 1
O*NET Code and Job Title:

JOB OF INTEREST 2
O*NET Code and Job Title:

EXAMPLE:
If you found a Job zone 1job like ‘Graders and Sorters, Agricultural Products’ you would select it here in the

dropdown for the Job Zone 1 section. Then you would click the dollar bill sign to the right where it says ‘My State
Median Wage’ to see what the median pay is. You would enter the median pay without commas and then go
search for another job. At the end of each search click ‘SAVE’ at the bottom of the page to not lose your work.
Remember there are 5 job zones. Each has different dropdown options to select jobs from.

HSCI, LLC Copyright (2019) - SDI

Steps:

U Click into “Jobs of Interest’ tab (Step 7)

O In this location you will be finding up to
five jobs (and their median wage in the
State where you live or want to live) for
the five job zones that exist in the United

States based on a person’s education
level. Levels include: Job zone 1-no high

school diploma, Job zone 2 - high school
diploma, Job zone 3 - associates/trade
school degree, Job zone 4 - bachelor’s
degree, or Job zone 5 — master’s or Ph.D.
If you live outside of the United States still
use these categories to find your interests
but find a local resource on the web that
can help you better understand your local
categories and median wages for similar
opportunities.

Q Follow the instructions in blue to the
left related to your Self-Directed Search
assessment results and O*NET to start
browsing all the jobs that exist in the
United States that are a fit for you.

U The green section to the left shows an

example of what to do next. When you
find a job you are interested in take note

of it’s job zone (e.g., 1 - 5) and return here
to your Talent Depot Profile Step 7 to
select the job init’s respective job zone.
Click ‘Save’ after you are done.

U For each job you select you should also
click on the dollar bill icon. When it opens

select the state you live in and then enter

the median wage for that job in your state
back here in the space provided. No need

for commas between numbers.




* Go to the ‘Start Here — Build Your Profile’ tab (Step 8 and 9)
» Complete the steps listed on the right
* Click ‘Save Changes’

Steps:

I
talent'@depot O Click into work history (Step 8) and
add any work history

Shae Taylor

=3

@ Start Here - Build Your Profile
0. DISC
02. StrengthsFinder
03. Seff-Directed Search
04. Miscellaneous Assessments

O Click into education history (Step 9)

Shae Taylor =
Male

Generation (X) (Born: 1985-1880) (i
daho

O Enter your current education level.
Caldwel Note, you will want to update this

06. Causes of Interest ﬁ: EI 83807
regularly as you complete new levels.

05. Industries of Interest

07. Jobs of Interest.

08. Work History Build Your Profile: Self-Discovery (5D) Accelerator
To activate the power of your Talent Depot (2. to sceess custom personal development, career planning, and team buiding teols), complete the steps that follow: d Enter your education histor;
N — degree, school, state (or equivalents

© My Dashboard List any education you have completed that you would want others to know about. Fill in as much detail as you can. Doing so will help prospective employers and placenfent a4 for your Country), areas of study, and
LS werkeinStyou woud Sxeslin 2nc be Ssisfed win the LinkedIn alumni URL for your
school. A quick search in LinkedIn will
help you find the url similar to this one
but for your school:

10. My Profile URL and Links

@ My Contacts

@ Heroes most like me Current Education Level

@ My Leaming Center

Education History
Enter up to three Degrees you hawe achieved in order from highest to lowest.

Degree: School: Statg:

U Save your work in Talent Depot at
the bottom of the page

Area(s) of Study Linkedin Alumni URL(See example page)
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https://www.linkedin.com/school/6226/alumni
https://www.linkedin.com/school/6226/alumni

* Go to the ‘My Dashboard’ to see your Career Matrix (and opportunity cost analysis profile)
* Complete the steps listed on the right
* Click ‘Save Changes’

Steps:

talentGh depot

Start Here - Build Your Profile

U Click into Dashboard

O Identify the career matrix icon on

My Dashboard i the right
Shae Taylor ()
My Contacts Male O Click into and review your career
Generation (X) (Born: 1965-1980) (1) matrix
Heroes most like me ldaho
Caldwell
_ 83607 O Use your career matrix to help
My Leaming Center complete the following slides.
PERSONAL INFO U After you complete the following
1.SETUP/EDIT YOUR PERSONAL INFO 2. VIEW RESULTS slides you will be ready to show them

Talent Depot solutions get activated as you corfife} your parents or meet with a career

(BB counselor (someone who can further

Click here to get started. . . .. o
guide you to finalizing your decision

FOR YOUR RESULTS CL | @RV allelaNlals [V daVTale Ngel SRV IVRI |

thrive in). At that point you can start
PROFILE PICTURE Edit Picture evaluating which levels of higher
E education, online learning, or trade
schools can best help you achieve
your career goals.

GENDER Reports: Style - Strengths - Fit
® Male O Female
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The human soul doesn't want to be fixed, it
simply wants to be seen and heard. The soul
is like a wild animal - tough, resilient and
shy. When we go crashing through the
woods shouting for it to come out so we can

help it, the soul will stay in hiding. But if we
are willing to sit quietly and wait for a while,
the soul may show itself.

— ParkerJ. Palmer, —

AZ QUOTES

Using your newly discovered self-knowledge and your assessment
results complete the exercises on the following slides.

About Parker J. Palmer: He studied philosophy and sociology at Carleton College, where he graduated in 1961 before going on to complete a Doctor of
Philosophy degree in sociology at the University of California, Berkeley. After moving to the East Coast for a teaching position at Georgetown
University, Palmer became the founder and Senior Partner of the Center for Courage & Renewal, which oversees the "Courage to Teach" program for
K-12 educators. In 1993, Palmer won the national award of the Council of Independent Colleges for Outstanding Contributions to Higher Education. In
1998, The Leadership Project, a national survey of 10,000 administrators and faculty, named Palmer as one of the thirty “most influential senior
leaders” in higher education and one of the ten key “agenda-setters” of the past decade.



Summarize Your Core Understanding
About Your Self, Your Beliefs, and Your Desires

Adapted from (StrengthsQuest, 281)

Heart
* | am passionate about:

* The greatest tragedy is when:

* I would really love to:

"d

oul
* The most meaningful thing I've ever done is:

* | feel a sense of destiny when:

* | come alive when I'm:

Mind
* | like to think about:

* | wonder why:

* | really believe that:

Strength (look to your Talent Depot Learning Center - ’01. My Style’ and ’02. My Strengths’ tabs for help with this)

* My top 5 StrengthsFinder themes are:

* My gift is:

* My drive is:

* My contribution to a group is:

27



Now that you know your style, strengths, fit, industries, causes, and jobs of interest what clues are
right in front of you that can help guide you to your best possible future starting today?

#1 - Divine Guidance (What inspiration have you received lately? - e.g. new features for a product or a better way of doing something)

#2 - The Path Ahead (How clear is it? How committed are you to it? Are you willing to sacrifice to follow it? Can your style, strengths, or fit help you
refine your focus? To explore educational and career options based on your interests visit the ‘My Learning Center — 04. My Interests’ tab.)

#3 - Your Life Experiences (What have you lived through that you could use to better understand, connect with, and bless the lives of others?)

#4 - How do you Feel (Do you feel motivated, significant, happy, sad, drained of energy, discouraged, nervous, uncertain, etc. If you feel tired and
drained you should look to your style, strengths, fit, or interests to help refine your focus and then change what you are doing to something better.)

#5 - The People Around You (Who have you recently met that has appeared on your path to give you an opportunity? Which old acquaintances have
reappeared? Be sure to analyze what they have to offer in relation to your style, strengths, or fit. Note, if you are not meeting people that have
opportunities to put your unique talents to work, start sending invites to all of your family, friends, or colleagues on Facebook or LinkedIn and ask them
to connect with you in Talentdepot.org. It takes years of interactions to build trust with others and create opportunity for yourself. Get started now!)

#6 — Where would your deepest joy (gladness, yearning, satisfaction) meet the worlds deepest need? (List it along with which companies offer that type
of opportunity. Then use Glassdoor.com and LinkedIn.com to begin networking with people that work at the companies on your list.)

These answer will give you insights to how to get on path with the life you were meant to live and the work
you were designed to do. Good luck putting your style, strengths, and fit to work to benefit your future!
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Now that you have completed the Game Plan, please remember that no matter where you go in life happiness
should be one of your main priorities because happiness is a key ingredient to success in all aspects of life.

FINDING Happiness is the center around which success orbits.

H A P P ] N E S S (Successful performance in anything is an outcome of happiness....you don’t have to become a huge success before you can let yourself be happy).

v Harvard grad Shawn Achor discovered there is a direct correlation between

HAPPINESS and PERFORMANCE.

Happiness leads to success in teams, school, friendships, jobs, careers, businesses, health, families, and marriages. THE

HAPPINESS
ADVANTAGE

How 2 Positive Brain

Happiness implies a positive mood in the present and a positive outlook for the future.

Fuels Success
in Work and Life

Happiness boosts motivation, productivity, creativity, and efficiency.

Happiness provides a chemical edge on the competition by 1) flooding our brains with dopamine and serotonin, which o™ 4
make us feel good and dial up our internal learning centers so we can organize new information, keep that informationin
the brain longer, and retrieve it faster later on, and 2) it enables us to think more quickly and creatively, become more SHAWN ACHOR

skilled at complex analysis and problem-solving, and see and invent new ways of doing things.

Happiness can be intentionally created by: (Habits/Strategies/Tactics) Bl HARVARD

UNIVERSITY

1) increasing the ratio of positive to negative interactions with the people around us (6 to 1), 2) using more positive tones
and facial expressions when speaking, 3) providing others recognition and encouragement, 4) identifying and pursuing
meaningful life goals (both in and beyond sports), 5) being grateful for what we have, 6) scanning the world for the
positive, 7) taking advantage of opportunities to grow and learn, 8) cultivating an optimistic and cheerful attitude,

9) building and holding on to rich social relationships, 10) meditation, 11) finding something to look forward to,

12) performing conscious acts of kindness,13) infusing our physical environments with positivity, 14) doing various forms of
exercise, 15) spending money on experiences with other people we care about, and 16) using our innate talents regularly.

Summary by Shae Taylor (Talent Depot Founder)
Read the book for more insights and principles to apply
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